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Rising Sun Energy Center
CYES udgetlanuawl,m -June 30, 2014

WIMN
REVENUE Budgst Datail Matching EPAFunds | = Toal |
East Bay Energy Watch | Esmed income - avardsa 201316 ] 580,000.00 ] $80,000.00 |
Marin Enargy Watch Partnership Esrned incoma - swarded 2013-14 $ _215,000.00 $ 215,000.00 |
Local Government Contributions CYEscity 2013; 201418 120,000.00 $ _120,000,00 |
$.D, Bachtsl, Jr. Foundation Awaried 2013 $ $ _50,000.00 |
i Dean Witter Foundation Awarded 2013 $ 25,
Marin Water Districts Eamned Income - 2warded 2013; projected 2014 $ __12,000.00 |
East Bay Municipal Lttty District Earmed Income -swarded 2013; projected 2014 | § $ 15,000.00 |
Individual Support — : 10, [ 10,000.00
Miranda Lux Foundation Awardsd a3 $ 1500000 $ 15,000.00
. Alsmeda Water District Eamad Income - swanded 2013; projectsd 2014 $ _16,000.00 |
EPA Environmental Education Grant $ 21600000 {8 . 216,000.00 |
TOTAL REVENUE $ 216,000.00 | $ 1,668,000.00 |
ENPENSE _
|__Personnel Expenses - Carser Staff Salaries
CYES Operations Coordinatay 10FTE 5 63, $ _53,000.00 |
Director of Adult Programs 25 FIE — 228050015  2,000.00 |
Director of Youth Programs LOFTE 97,500.00 97,500.00 |
CYES Manager -1 10FTE [ 5 $__  81,000,00]
CYES Manager - 2 LOFTE $ —5,000.00 |
CYES Manager of Outreach & Marketing —81,000.00 |
72,0000 |
—33,000.00

participants: $75/hr x 134 hrs - based on
Independent Contractor-Mental mmhmm $

L) 10,000.00 |
't Rational confare wrents to
Travel support scating of CYES $ 10000018 2000.00)$ 3,000.00
Auto Fuel Fus! for Green Bridge van $ 1,500.00
to
—_Transportation for Programs mplement Green Houise Calls $ E] 525000
Other
Licenses (Vehicle, Business, etc.} Business van ete. 1% 195000} $ 300.00 | $ 2,250.00 |
she
Telephone & Telecommunications |managers and cYES staft $ 7, 5 900.00 | § 8,400.00
Internet & Technology Internat connection st each CYES site 00§ 3200013 6,450.00
Dues, Books & Subseriptions Rew curriculum materials 3 800,00 $ 800.00
¢ 1 energy measures,
AN | __FPostage, Shipping, & Delivery mallings to¢ s  400000|$ 20000 1§ 4,200.00 |
,«” Printing of marketing materisls, Green
/ . _Printing & Copying _ Housa Call forms, and tralning manuals 8 11180001S  3,600.00] 5 1275000
Marketing event fees $ 8,000.00 $ 8,000.00 |
/ City S0
! Student Fees Green Bridge $ 1,600.00 § & is0000]
: g - Loss&Damages |afGreen House Catis s 3,000.00 | $ 500.00 | $ 3,500.00
Recruitment £ Participant recrultment § _ ammoo]s 12000 | $ 4,495.00
Food & Meals ./ Snatks for $ 1,433.64 12,876.93 |
Bus passes, ete,
|— suponsenices —fotow o i s 2mom)s 2,000
Staff Development & Confarences i $ 2,750.00 | § $ 3,750.00
r— Eneray eMidency massares Feaied :
dusing Green House Calls $ 14250000 142,500,00
Comptsters
CYES site - $ B 400,00 11,550.00
Toolt required for Green House Calls, such
screwdrivers, wrenches, ete. | § ___4875.00 $ 4,875.00
Computer maintenance $ —1,500.00 $ 1,500.00
 Van maintenance $ 1,000.00
S ___2ms;aa9ls 14873.64 291,246.83
— 108 S 13200000 19, § _151,636.36 |
TOTAL EXPENSE § 1,452,000.00 | 4 216,000.00 | § 1,665,000.00







Rfslng Sun Energy Center - California Youth Energy Services (CYES) — Work Plan
PROJECT SUMIMIARY:

Organization: Since 1894, Rising Sun Energy Center (Rising Sun) has evolved from a modest renewable energy education center
into a leading green workforce development, environmental education and retrofit services organization serving communities
around the California Bay Area. Rising Sun’s mission Is to empower individuals to achieve environmental and economic
sustainability for themselves and thelr communities, California Youth Energy Services (CYES), in operation since 2000, is Rising
Sun’s flagship youth employment and environmental education program,

Leadership: Rising Sun’s diverse staff team draws on educational and work experience gained both nationally and abroad, The
Rising Sun management team and CYES key personnel contribute expertise in 3 range of felds, including youth development,
environmental education, social welfare, public policy, workforce development, business, community and economic
development, organizational management, counseling, and community outreach. Please see Appendix ill, Programmatic
Capability, for a full list of the staff team and their quaiifications.

Key Partners: CYES’s success, and much of its funding, is built on a long history of partnerships with power and water utiities,
foundations, local government bodies, schools, and community organizations. Contracts with Pacific Gas & Electric
(administered through the East Bay Energy Watch and the Marin Energy Watch Partnerships), East Bay Municlpal Utllity District,
Alameda County Water District, North Marin and Marin Municlpal Water Districts, and the multiple cities where CYES operates
provide funding for operations. Private faundations {5.D. Bechtel, Jr., Dean Witter and Miranda Lux) support much of the youth
leadership training and professional development components, while refationships with numerous schools, local government
agencies and community organizations facilitate participant and client recruitment and provide operational space for our
satellite sites, Berkeley City College is our academic partner for the Green Bridge Academy, a speclalized component of the CYES
program. Please see Appendix ill, Programmatic Capabifity, for full list of CYES partners.

Summary: Rising Sun has never received funding for CYES from the EPA’s Environmental Education {EE) Grant Program. The CYES
model incorporates all of the key elements of EE as deflined by the EPA, Youth participants, employed as Energy Speclalists,
develop climate and energy literacy informed by the Excellence in EE series during their employment training. This kn owledge is
internalized through hands-on experlence working as Energy Specialists, conducting energy and water assessments and mini-
retrofits in residential homes through CYES's Green House Call, where learning moves from awareness to actlon. As part of the
Green House Calf Energy Specialists share their knowledge with restdents, with the goa!l of generating behavior change through
first-hand learning of how energy and water s used In their homes. Educational materials left at the home, follow-up surveys,
and lower utility bills that provide financial incentives continue to relnforce residents’ learning and new conservation practices,

Over the past 13 vears, R'ising Sun has successfully replicated the CYES program In 12 citles throughout the Bay Area, resulting in
a turnkey model that could easlly be exported elsewhere In the country. - The CYES program addresses two EPA priorities —
Community Projects and Career Development. Through its focus on energy efficlency and water conservation, CYES also
supports the EPA’s priority of protecting air quallty, The CYES program’s goals Include: 1) increasing youth and resident energy
efficiency and water conservation knowledge; 2) increasing youth employability and professional skills while exposing them to
green careers; 3) providing residents with direct energy and water savings; 4) reducing human contributions to climate change;
and, 5) affacting behavior change that improves the environment and fosters environmental stewardship,

implementation: Youth Energy Specialists receive training to conduct Green House Calls in their communities throughout the
Bay Area. Each Green Hause Calf consists of a free energy and water conservation assessment, client education and mini-retrofit.
Ongoing professional development workshops further increase emplovyability skiils, provide a forum for the exploration of
environmental Issues, and offer participants the opportunity to investigate career pathways in environmental and energy-refated
flelds,

Audlence: CYES will employ 134 young adults (ages 15-22) who represent the diversity of the Bay Area communities in which
they reside. Serving as Energy Specialists, these young adults In turn will serve 3,500 households, specifically targeting hard-to-
reach residents (including renters, non-English speaking households, and low-moderate income homes}. The Green Bridge
Academy will enroll 20 low-Income young adults {ages 18-24), who face multiple barriers to education and employment,

Costs: EPA funds will be spent on career and temporary staff salaries, as well as direct and indlrect program expenses. EPA
funds will allow the CYES program to increase its capacity to provide case management and career exploration, to bulld new
partnerships and replicate through an affiliate moade), and to cantinue operating at least 10 program sites around the Bay Ares,
as well as implementing the after-school, Green Bridge Atademy, and Leaders-In-Field-Training (LIFT) program components.
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PROJECT DESCRIPTION:
1) WHAT?

Educational Prioritles: The CYES program addresses two priorities: 1) Community Projects, in which youth participants
conduct basic residential energy assessments, Install energy efficiency measures, educate residents about energy and
water conservation, and promote environmental stewardship and behavior change through direct engagement with
community members, resulting in lower energy and water usage; and, 2) Career Development, through which youth
participants build their own climate and energy literacy through training, teaching others, and through real-world work
experlence and green career exploration.

Environmental Priorities: The CYES project, through its focus on energy efficiency, water conservation and environmental
education, clearly addresses the EPA’s environmental priority of protecting air quallty by preventing pollution, as well as
maintaining Indoor air quality in residential homes. Improving energy efficiency — by Installing gas, electric, and water
conservation measures; providing education; and, incentivizing behavior change through lower utility bills = reduces air
poliution caused by electricity and natural gas production and is a critical step toward mitigating climate change. Water
conservation Is also critical t6 environmental health, particularly In California — water conservation measures have the
double benefit of redueing the amount of water used, and reducing the amount of energy needed to transport and heat
that water.

Goals & Vislon: Since 2000, CYES has tralned over 900 youth and served over 20,000 Bay Area households. As a youth
employment, energy efficlency retrofit and environmental education program, CYES provides much-needed opportunities
for youth and young adults to gain transferable job skills In a productive setting where they receive coaching and
mentoring, while increasing the broader community’s awareness and use of sustainable practices. The CYES program
simultanesusly serves youth, communities, and the environment through five major goals:

1. Tolncrease both youth and residents’ knowledge of energy efficiency and water conservation
To Increase youth employabllity and professlonal skills and expose them to careers in environmental fields
To provide residents with direct energy and water savings
To reduce human contributions to climate change
To affect behavioral change that improves the environment and fosters environmental stewardship

L

By targeting low-income and minority youth, and hard-to-reach Bay Area residents, CYES commits to educating and
empowering the very Individuals who are most vulnerable to the adverse effects of climate change. These individuals,
therefore, have the greatest stake in affecting lasting and sustalnable change in thelr communities. The specialized Green
Bridge Acaderny component of CYES, which combines academics with CYES's hands-on work experience and provides
intensive case management in a semester-long, full-time program, connects underserved, low-income young adults {ages
18-24) with multiple barriers to higher education as a pathway to rewarding green careers and a life of environmental
stewardship. .

CYES has grown from operating one program site in 2000, to over 12 sites In 2012, This means that each year, Rising Sun
has successfully replicated the program in more communities across the Bay Area. To support this continued growth,
Rising Sun has codified all aspects of the program, making it easy to set up a new site from scratch. ‘As a resuit, the CYES
program Is a turnkey model, with training manuals, facilitator guides, operational guidelines, forms, and a customized
— __ onlineclient management and data tracking system. All of these elements could be easily exported to any community

across the nation. Each summer, Rising Sun trains over 100 youth and 20 managers to run a successtul programi. Given
the turnkey nature of CYES and our experience In scallng the program, we are confident in our ability to share our model
with the goal of advancing the environmental education field.

Environmental Stewardship: CYES Energy Specialists provide free energy and water conservation audits, mini-retrofits,
and education through the Green House Call to residents in their communities. Energy Specialists recelve training on
energy efficiency and climate change, and learn how to educate residents about a range of conservatlon practices. During
the Green House Call, Energy Specialists install free energy- and water-saving devices, including CFLs, high-efficiency
showerheads and aerators, pipe insulation, clotheslines, and powerstrips, and provide personalized recommendations
and education for further energy savings in the home. Energy Specialists then send residents a follow-up repart that
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includes more detailed recommendations for saving energy, water, and money. Through this experience, Energy
Specialists learn the importance of custamer service, and gain technical expertise In basic residential energy assessments,
hardware instalflation, community education, and outreach, While the Energy Specialists are building a foundation for a
Breen career, residents are learning sustainable practices that reduce both their utility bills and greenhouse gas emissions.
The impact is thus muiti-fold, providing the tocls for bath youth and residents to become environmental stewards who
use energy and natural resources more efficlently.

]

2} WHY?

Under the growing threat of climate destabilization and environmental degradation, the United States, more than three
vears after the official end of the recession, is in the midst of a slow economic recovery. While millions of adults are
unable to find work that wiil enable them to support their families, youth struggle not only to find meaningful jobs that
will lead to productive careers, but struggle to find any employment at all. Aithough the national youth unemployment
rate has declined slightly over the past year, it Is still shockingly high at 23.5%, when compared to its low of 14.8% six
years ago, according to the US Bureau of Labor Statistics, California’s young people are faring even worse, with an
unemployment rate surpassing 35% in October 2012, according to the California Labor Market Review.,

CYES not only provides meaningful employment to youth in the short term, it also creates pathways to green careers,
particularly relevant In this economy, by emphasizing career development. According to the 2011 Brookings Institution
report, Sizing the Clean Economy: A National and Reglonal Green Jobs Assessment, the green economy outperformed

other sectors during the recessian, and offers more opportunities and better pay for low- and middle-skilled workers with
median wages 13% higher than median U.S. wages,

CYES's community project model is particularly timely, employing the Green House Calf to engage thousands of local
residents in a hands-on environmental educationat experience that cultivates energy efficient practices to conserve
resources and protect air quality. In fts 2008 Long-Term Energy Efficlency Strateglc Plan, the California Public Utilities
Commisslon stated that “California is the second-largest greenhouse gas (GHG)-emitting state In the U.S. and electricity
productlon is the second largest source of carbon emissions In CA, accounting for some 32% of its total... With a growing
population, increasing demand for energy, and the pressing need to reduce GHG emissions In a rapid and low-cost
manner, there has never beer a more Important time for energy efficiency in California.”

Moreover, Rising Sun’s commitment to engaging a diverse group of youth participants and residents, and our emphasis on
targeting under-served young adults through the Green Bridge Academy, is critical. California’s 2008 Long-Term Energy
Efficlent Strategic Plan “calls for promoting the inclusion of low-income, minority, and disadvantaged communities in
energy efficlency training programs; establishing energy education and tralning for employment In the energy efficiency
workforce at all fevels of California’s educational system; and, engagirig in a collaborative effort among state agencles,
educational institutions, community-based and nen-profit organizations, private industry, and labor to these ends.”

" Furthermore, a recent 2012 report by the Center on Wisconsin Strategy at the University of Wisconsin-Madison, entitled
Greener Reality: Jobs, Skifls, and Equity In o Cleaner U.S, Economy, acknowledges that devastation arising from climate
change will most directly impact poor, vulnerable, and disenfranchised communities. Introducing youth from these
communities to green careers and focusing young talent on pressing environmental issues are necessary steps toward
addressing poverty, racial inequality, and the ecological challenges facing our planet.

T T Given CYES s Thique and Stccesstul program design — which simultaneously addresses our regional and national economic
and ecological challenges ~ replicating the CYES model would greatly advance the fleld of environmental education. CYES
provides a tremendous opportunity to engage young people and their communities in building a more sustainable future.

3) How?

The CYES program utilizes a youth employment and training model that provides young people with both job training and
direct work experience, while Tostering environmental stewardship. Both the CYES after-schoo) and summer empioyment
programs include one week of intensive training followed by 6-12 weeks of field work, where youth Energy Specialists
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provide Green House Calls to thelr community. Youth receive ongoing in-field supervision and participate In weekly
professional development workshops to continue building their technical and professional skills, Through CYES, Energy
Specalists gain technical expertise in basic residentia! energy auditing, hardware installation, energy education, and
marketing.

Through Green Bridge Academy, a specialized component of the CYES program targeting underserved young adults,
mornings are spent at Berkeley City College, where students take math, English reading and writing, computer and
multimedia skills, eco-literacy (with the ROOTS of Success curriculum), and counseling classes, to help them successfully
navigate the college and financial ald systems. Afterncons are spent participating in life skills workshops and a paid
internship through CYES, where Green Bridge participants provide Green House Calls to community residents.

The Leaders-In-Field-Training (LIFT) program provides CYES alumni with the opportunity to further develop their
leadership skills and help manage site operations. UFT participants take part in additional training throughout the
summer, assist site managers with outreach, paperwork, and supervision, and provide peer-led professional development
workshops to the Energy Specialists at their site. Some LIET participants stay engaged with Rising Sun throughout the
school year, participating in local and international community service projects.

CYES Is therefore a muiti-faceted, year-round program that serves youth, local residents, and the environment. To
achleve our expected outcomes, Rising Sun establishes satellite offices each summer In partner cities, and maintains two
satellite offices during the school year, For seven weeks in the summer, and 10-12 weeks during the after-school and
Green Bridge programs, CYES Energy Specialists convene at thelr local office and work in teams of two to provide Green
House Calls and market the program. Green House Calfs are open to Pacific Gas & Electric {PG&E) customers in Alameda,
Contra Costa, and Marin counties; residents can contact Rising Sun during the year to schedule an appointment or be put
on the waitlist.

Elements of the CYES program model include:

»  Anoutreach campaign custamized to each partner city, faunched 3-6 months In advance of the program start date

s Satellite offices staffed with an Outreach Manager, Site Manager, 8-12 Youth Energy Speclalists, and & LIFT {Leader-
In-Field-Training) Energy Specialist .

¢  Scheduled appolntments to maintain professionalism and positive community image

» Teams of two to conduct each Green House Call, ensuring that a legal adult over the age of 18 is in the hame at all
times

Each Green House Call provides renters and homeowners, regardless of income, with a free energy and water
conservation assessment, education, and mink-retrofit. Although CYES provides services to all community members, it
was designed to serve hard-to-reach residents including renters, low-moderate income households, and non-English
speaking households who often miss out on services due to language barriers. CYES brings services directly to these
househglds via bilingual Energy Specialists and renter-specific marketing. Since Energy Specialists are hired directly from
the communities they serve, their language skiils mirror the community itself and allow increased access to non-English
speaking households. CYES places primary importance on connecting with each client, and providing reliable, trustworthy,
and relevant information, so that clients gain a new level of access to efficiency information.

A CYES Green House Call includes:

Awalk-through of the house with the client to identify energy-saving opportunities, using a Green House Call form
Replacing all incandescent bulbs with free energy-saving CFLs '

Installing free efficient-flow faucet aerators and showerheads

Inspecting all toilets for efficiency and leaks

Exchanging energy-wasting halogen floor lamps for efficient fluorescent versions

Checking the attic insulation of the home

installing a free retractable clothesiine to reduce dryer use, or a free power strip to reduce phantom load from
electronic devices

Providing personalized energy and water conservation education and tips

¢ A customized report emailed to the client after the CYES appointment that includes a summary of work and
additional education and tips



Rising Sun Energy Center — California Youth Energy Services (CYES) — Work Plan

Finally, Energy Specialists leave each client with a feedback card to solicit comments and referrals, an energy- and water-
saving tip magnet, local utllity rebate information, and nearby recyeling and hazmat information for proper disposal of
CFLs and other materials. All installations are recorded In our client management software systemn, which allows us to
quantify energy savings and customers served.

The CYES curriculum currently includes many of the essential principles outlined In the guidelines from the Naticnal
Project for Excellence In EE, specifically In the areas of Climate Literacy and Energy Literacy. Through 45 hours of tralning,
Energy Specialists learn about the physical aspects of climate change, current and future energy sources, and freshwater
resource distribution to provide context and meaning to the technical elements of thelr jobs. Staff trainers teach youth
the fundamentals of the greenhouse effect, the Impact of human activities on Earth's climate systems, projected
consequences of climate change, and mitigation strategles. Youth also learn how energy Is used in homes, enwviranmental
and health impacts of current energy production, and the value and potential of renewable energy sources. Not only is
this knowledge critical when educating communities about the need for energy consarvation and efficiency, but it also
promotes personal responsibility and self-efficacy among CYES staff and Energy Speciallsts, critical dispositions for
creating environmentally responsible behavior. Rising Sun was selected to present the CYES model at the 2012 North
American Assoclation for Environmental Education Annual Conference, where its programs were showcased as an
Innovative approach for teaching about climate change.

CYES encourages behavior change that improves the environment and Increases enviranmental stewardship by:

¢ Tralning youth on energy efficiency, water conservation, climate change, and sustainability

* Employing youth in the green industry as residential Energy Specialists where classroom learning translates to action
as they participate In the Green House Call process

© Empowering youth to be environmental educators in their communities on the topics of energy efficlency, water
conservation, climate change, and sustainabllity during Green House Calfs

*  Providing education regarding home energy and water usage and actionable tips to customers as part of the Green
House Call

* Demonstrating the value of environmental stewardship to customers by delivering savings to community members
via energy efficiency and water conservation installations during Green House Calls

Each of these project components encourages behavior change and environmental stewardship by increasing awareness
of environmental Issues, providing skills or mechanisms to address those issues, and offering financial incentives through
lower utility bills to adopt practices and take responsibility for improving the environment.

Program Replication: Over the past ten years, Rising Sun has developed an Internationally-recognized youth employment,
empowerment, and training model that fosters environmental stewardship among youth participants and community
members, while delivering direct energy savings. Recently, Rising Sun was invited to participate in the 2012 World
Innovation Summit for Education (WISE) conference in Qatar, for the unvelling of The 2012 WISE Book (Bloomsbury
Publications), in which Rising Sun is featured as one of 15 international high-Impact projects demonstrating innovation at
the intersection between education and the workforce.

The CYES program is unique because it; 1) educates youth and community members on environmental Issues; 2} trains
and employs youth in the environmental field; and, 3) directly saves energy and water in peoples’ homes. We believe
that this triple benefit makes the program worth sharing and replicating.

Rising Sun belléves that the innovative success of this model should not be restricted to the geographic area in which we
currently operate. Within the past five years, Rising Sun has been approached by several nationzl and international
organizations to share our model — the Green Cadre program in San Jose, CA, the Southwest Youth Collaborative in
Chicago, IL, the Alethela House In Birmingham, AL, and the Dusseldorp Skills Forum in Australia - are Just a few examples.
(Please see Appendix i, Programmatic Capabiiity, for full list of organizations.) Successfully replicating the CYES model by
sharing it with other organizations and expanding our geographic reach would allow us to advance our mission on a
broader scale, EPA funding will support a 0.5 FTE Program Specialist to market and identify both additional Bay Area and
national partners. Given Rising Sun’s proven experience replicating the CYES program in a dozen cities over the past 13
years, and the turnkey nature of the CYES program, we are confident In our ability to share the model and assist in
replicating it in a variety of settings.
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4) WHO?

Tarﬁet Audience — CYES Participants: Participants represent the diversity of the Bay Area communities in which the
program operates. Although demographic information varies slightly from year to year, the 2012 data provided below
provides a representative snapshot of our youth Energy Specialists.

CYES 2012 Youth Energy Specialist Demographics
[Efnicy. | " |GiinguslLenguages e
African American 28% Spanish j15%
Caucasian 25% Chinese 6%
| Asian/Pacific Islander 20% French 5%
Latino 18% Punjabi and Hindi 5%
QOther 8% Khmu 2%
iDecline to State 1% Other 12%
97%
3%
45%
11%
Interest in other Rising Sun Programs 31%
Out of School (Drop Out) 0% Interest in Career Advice 36%

The 20 participants in the Green Bridge Academy component are all very low-income, and are not in school or working at
the time of enroliment. They may face other barriers to education and employment such as homelessness, teenage
parenting, history of substance abuse, trauma, and/or juvenile delinquency.

CYES Clients: The CYES program provides services to all community members regardless of income. However, it was
designed to serve hard-to-reach residents including renters, non-English speaking households who often miss out on
services due to language barriers, and low-moderate income households. Although demographic information varies
slightly from year to year, the 2012 data provided below provides a representative snapshot of our clients.

CYES 2012 Cllent Demographics

|Caucasian 37% English 72%

Hispanic/Latino |21% Spanish 14%
Asian/Pacific Islander 19% Chinese 3%
African American 14% Hindi 5%
9% |Other 6%

42% Persons with Disabilities 14%

|Low-moderate income 68% Senior Citizens 22%

Recrultment plan: Each year Rising Sun seeks to employ a diverse group of youth representative of their local
communities by reaching out to multiple community partners in each city of operation during the recruitment process.
Relationships with key staff {i.e. college and career counselors and lead teachers) at multiple high schools, community
colleges, non-profit organizations and city agencies {such as Richmond YouthWorks) support the recruitment of CYES and
Green Bridge participants every year. Additionally, as Green Bridge specifically targets under-served young adults with an
interest in pursuing a college education, we also reach out to homeless shelters, foster youth programs, the juvenile
justice system, community centers, and other community-based organizations serving young adults to solicit participant

referrals.
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Rising Sun also coordinates with multiple local agencies to increase community engagement with the CYES program.
During the outreach campaigns, which are launched 3-6 months in advance of the program start date, our marketing
teams attend multiple community events such as farmer's markets, Earth Day, Cinco de Mayo, and July 4™ events,
Additionzlly, we rely on local agencies and city governments to publicize CYES’s free services in their newsletters and
websites, and utilize local media to advertise our services. Utility companies and water districts have also provided bill
inserts for their customers.

PROJECT EVALUATION:

The outputs, measures, and outcomes for the CYES program are outlined in the attached logic model. During the grant
periad, we will implement all aspects of the CYES program. The Green Bridge Academy program will begin recruitment in
the spring of 2013, for the Fall 2013 and Spring 2014 cohorts. In addition to the work portion conducting Green House
Calls, 20 Green Bridge participants will enroll as students at Berkeley City College, where they will take academic classes
that serve as a first step towards a green and/or STEM career. During these classes, they will participate in in-depth
investigation of environmental issues, and develop their basic math and literacy skills. They will also engage in career
exploration and goal-setting, to help each participant map out his or her career plan. The CYES after-school program will
operate in its Marin County site in Fall 2013 and Spring 2014, employing 12 youth as Energy Specialists each season.
Participants will engage in tralning and gain work experience conducting Green House Calls, as welf as engaging in career
exploration actlvities. The CYES summer program will begin with outreach to homeowners and renters interested in
recelving the Green House Call service. Staff wilf also conduct recruitment of Energy Specialists during Spring 2013 for the
Summer 2013 program. Training will take place in June 2013, during which all Energy Specialists will improve their
environmental and energy literacy, and learn the technical skills needed to perform their job. All Energy Specialists wili
also recelve information about green career pathways in their area. During the ensuing six weeks, the 80 Energy
Specialists and 10 LIFT will conduct Green House Calls, Combined, all CYES sites will serve more than 3,500 homes.

Progress toward goals 15 tracked using multiple methods and assessment tools. All Energy Specialists complete an initial
Pre-Employment Survey tracking dermographic information, education and employment history, and employability.
Energy Specialists also take a Conservgtion Knowledge and Technical Skills Pre- and Post-test, to measure skills
Improvement as a result of the program. Professional and employabllity skills are also evaluated qualitatively through
mid- and post-program Performance Reviews conducted by Site Managers. At the end of the program, participants
complete a Post-Employment Survey evaluating their experience and indicating its impact on thelr career interests, Data
regarding clients served with Green House Calls, as well as data regarding energy and water savings, are recorded through
Green House Call forms completed by the Energy Specialists on-site, and then tracked and reported through our
customized database, the Rising Sun Runner. The Runner uses calculations provided by PG&E to measure deemed energy -
savings over the life of each measure installed, and syncs with the PG&E client database to track and verify homes served.,

In regards to program replication, Rising Sun will secure a partnership with at least one new Bay Area city to implement
the CYES program, and present the program model at least once at a regional and/or national conference in order to
identify and assist potential affiliates interested in launching a CYES program in their area. The Program Specialist will
develop and update online and printed materials to strengthen our affiliate model, and work with at least one new
affiliate to launch a local CYES program.
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PROJECT “Feb .
2018

component | . ACTVITIES Mar | Ape | May} dun | 3l | Aug | Sep | Oct | Nov | Dec
. Program

Implementation: six
waeks of Green House
Calls {summaer); 10-12 SUM | SUM | SUM
weeks of Green House
Calls {after-school and
Green Bridge)

Treln Program Speciallst

In CYES aparations OR ON | ON

Develop new program
and marketing rmaterials
to promate affiliate
model

ON ON

Identify forums and
share the CYES program
mode! with potential
partners and afflllates

ON [ ON | GN | ON | ON | ON ON

Identify at least cne new
Bay Arez partner city and .
one new affllate to ON | ON | ON | ON | ON
replicate the CYES
program

Program Close, Site breakdown and

SUM
Evaluation and close-out

gz8=z
B

Reporﬂns Datd analvﬂs and i sum | sum
translation .

Program evaluation and ) AS
reporting sum GBA

*This imeline represents activitls for; the summer {SUM} program cperating throughout the East Bay and In Marin County aperating during Summer 2013; the after-
school [AS) program aperating aut of Marin County during Fall 2013 & Spring 2014; the Green Bridge Academy {GBA) program operating In Berkeley dusring Fall 2013 &
Spring 2014; and, the Ongaing {ON) work scaling the CVES program model,
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Californla Youth Energy Services (CYES) Logic Model

: Outctmes
Outputs Measure Shert-term Medium-term :
Recrult and hire 132 Enrgliment data 134 youth will particlpate in Increase access to higher improve economic
youth as Energy Mlid- and post- employrment and education education, particularly sustainablility, particularly
Speclallsts, Leaders-n- program Energy In an environmental fleld among low-ncame youth among those who have
Fleld-Tratning {LIFT}, and Specillst 75% of youth wili recefve who face bartlers to been historically
Green Bridge Academy Performance Cutstanding {4) ar Good {3) employment and disenfranchised
participants Revie ratings on thelr education
we Performance Review in five Increase employability,
Post-Employment of ten skl categortes particularly among low-
Survey 80% of youth will Indlcate income youth who face
overall improvement In skill barrlers to employment
development sttributable and education
to the CYES program
Provide a minlmum of 45 Pte-and post - 80% of youth will Incrense Increase youth Inspire environmental
hours of environmantal - Conservation energy and climate literacy understanding of the stewardship and civic
education and technical Knowledge & £0% of youth will Increase causes and consequences respansibility for rescurce
tralning per youth Yechnical Skills enargy efficlency, water of climate change conservation
Test conservation, and materlals Increase knowledge of
installation knowledge energy efficlency and
water conservation
Participate tn 50 Cllent data as Praylde annual energy Provide annual reductions Mitigate cimate change
community events and reported In the savings of 1,340,000 of 1,000 metric tons of by reducing enargy and
meetings, and conduct €O, greenhouse gas water use
outreach, to garner g:‘::ai:n Runner :Imt::;::zﬁlﬁdw emissions, perticulerly In Mitigate health and
clfents and pravide ! nelghborhcods most eswlronmental impacts of
education about energy Energy and water therms vulnerable to the Impact climate change on low-
efficiency savings data as Provide annual water of dimate change Income nelghborhoods In
Provide 3,500 rasidents reparted In the savings of 3,900 gallons per the Bay Area
with Green House Calls Runner database minute of usage
Install 25,000 energy and
water saving measures
throughout the program
year
e fAppandix HTCYES Loglc Mol Pagelof2




Outcomes

Outputs Measure Short-term Mediumrterm Lang-term
Pravide all participants Tralning hours log 705% of CYES participants ¢ Inspire Interest in green Increrse number of
with Information about Post-Employment will express interestin ~ careers, particularly Indviduals In green
green career pathways Progrom Survey pursuing a grean Job ar among fow-income careers, particularly those
Provide 20 hours of study a green-related field communities and historically and currently
in school communities of color underrepresented fn
career axploration and green career flelds
career development
tralning to Green Bridge
participants
Provide education to each Green House Colf 60% of cilents will Indicate | ¢ Generate hehavier Reduce energy and water
resident, induding nine service record that they learned new change, particutarly consumption
general energy-fwater- forms informatlon zbout saving amang residents who are
saving tips and three tips Cltertt Follow-up water. or enargy from the most vulnerable to the
- Impact of climate change
on envirenmental Survey CYES semvice
hehavior change specific
ta hisfher household
Provide each cllentwith a
customized energy-saving
report as part of the cilent
conversation
IdentHy opportunity to Number of Sacure 3 partnership withat | »  Implement the CYES Expand the reach of the
expand the CYES pregram opportunites least one new Bay Area city program in a new Bay CYES program In the Bay
into at least ohe new Bay Identifled to implement the CYES Area city Area
Area city program
Identify opportunities to Number of Present program modelat | +  Identify affiliate(s) to Expand the reach of CYES
share the CYES program canference least once at a reglonal provide with assistanca in to a national scale
mode| with a natlonal presentation and/for national conference launching a CYES program
audlence proposals In thelr area
submitted and
accepted
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Rising Sun Energy Center
California Youth Energy Services {CYES)
Programmatic Capability and Past Performance

Organizational Overview & Impact: Rising Sun Energy Center has the organizational capacity -~
including partnerships, staff expertise, and experience'- as well as an extensive track record of successful
contracting and program implementation, to continue to effectively implement and replicate the CYES
program. In addition to CYES, Rising Sun also delivers adult green job training services and operates a
social enterprise. Overthe past three years Rising Sun has more than doubled its organizational capacity
in terms of staff, space and revenue, leading to the growth of both our youth and adult programs. Since
2009 our staff grew from six employees to 19 staff members {which does not include our seasonal
employees), expanding into a larger office, warehouse and training center. Through its programs, Rising
5un has trained more than 900 youth {80% of which come from fow- or moderate-income families) and
over 400 low-income adults. Through CYES, Rising Sun has also served more than 20,000 Bay Area
households with free audits and energy and water saving materials. Our services have saved residents
over $11 million in energy dollars, 75 million kWh of electricity, and 2 million natural gas therms,
reducing over 60,000 metric tons of CO, greenhouse gas emissions. In 2012, 68% of these households
were low-to-moderate income homes, 42% were renters, and 28% were non-native English Speakers. In
2013-14 Rising Sun will continue to prioritize training and serving these under-served communities.

Track Record: Rising Sun has successfully contracted with numerous public and private entities,
including local governments, water and power utilities, foundations, and individual clients through our
social enterprise. For each contract, grant or award, Rising Sun has had to track and report on
outcomes. As our letters of commitment indicate, many of our relationships are long-standing, and
involve substantial funding. For example, Rising Sun has contracted with the East Bay Municipal Water

- District for 13 years, and with PG&E {adminlstered through QUEST) for eight years. The City of Berkeley
has partnered with Rising Sun to implement CYES since its inception in 2000, and more recently has
provided funding for Rising’s Sun’s social enterprise and Green Energy Training Services (GETS) through _
Energy Efficiency and Conservation Block Grant (EECBG} and Community Development Block Grant
(CDBG). To note, Rising Sun has successfully participated in four City of Berkeley CDBG contract cycles,
including reporting. Of the three private foundations which currently support the CYES program, two
{5.D. Bechtel, Ir.,, and Miranda Lux} have provided renewal funding, based on CYES's strong
performance. Additionally, over CYES's thirteen years of operation, Rising Sun has contracted with
numerous city governments each year to provide services; many of these cities have worked with Rising
Sun year after year.

Partnerships: CYES's success as community-based services program is huilt on_a long history of

partnership with power and water and utflities, local governmental bodies, and community
organizations. CYES coordinates with multiple local agencies to increase wraparound services, program
referrals, and community engagement, :

The California Public Utilities Commission (CPUC) and the Pacific Gas and Electric Company {PG&E):
Local program partnerships include the East Bay Energy. Watch (administered through QUEST} and
Marin Energy Watch Partnership, which are collaborations between PG&E, local governments, and
energy services provides, such as Rising Sun, Generous funding for the CYES program is provided by
California ratepayers under the auspices of the California Public Utllities Commission. ’
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Water Districts and Municipalities:
The following water districts and departments have provided funding and support for the water
conservation portion of the CYES program:

o Alameda County Water District . e Marin Municipal Water District
¢ East Bay Municipal Utility District e North Marin Water District
Government:

The following local governments and other government partners and agencies have provided CYES with
the addftional support and funding needed to set-up community offices, hire and train local youth, and
provide residential homes with energy and water efficiency measures and education throughout
Alameda, Contra Costa, and Marin Counties:

« City of Antioch ¢ City of Pleasanton

e City of Berkeley e  City of Richmond

e ity of Emeryville ¢ City of San Leandro

¢ City of Fremont o City of Union City

e City of Hayward e Lawrence Berkeley National Laboratory
e Clty of Livermaore o  Marin County

«+ City of Oakland -
Community Supporters:

CYES has also partnered with the following community organizations and schools. The following
partners have provided integral support in securing program site offices, identifying and hiring local
youth, and providing community connections for client recruitment:

Greenlining Institute

e Alliance for Climate Education °

e Berkeley Youth Alternatives e  Richmond YouthWORKS

»  Berkeley YouthWORKS o RichmondBUILD

e Community Energy Services Corporation {CESC) o Solar Richmond

e FEast Bay Green Corridor e The Spanish Speaking Citizens Foundation
o Ella Baker Center o The Workforce Collaborative
s Green for Alil o YMCA PG&E Teen Center
Education Partners:

o  Albany High School e Livermore High School

e Berkeley City College . e  Marin Oaks High School

s  Barkeley High School, Green Academy e« Mills College

» Chabot College - ¢ Mission San lose High School
e EdenROP e Mission Valley ROP

e Emery Secondary School e  Qakland Tech High Schoot

s James Logan High School s Qhlone College

¢ John F. Kennedy High School © San Rafael High Scheol

o  Kennedy High School e Terra Linda High Schaol

e  Las Positas College
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Replicability: As described in the project description, CYES is a turn-key model which has already been
successfully replicated in over a dozen cities in the Bay Area. With EPA support, Rising Sun can identify
new pariner sites as well as potential affiliates to expand the prograim and advance the field of
environmental education. Interest In the CYES model already exists ~ as indicated below a broad range
of organizations have reached out to Rising Sun over the past five years to learn more about the CYES
program.

Grganizations Interested in CYES Model (partial list)
Advanced Transportation Technology and Energy Program {ATTE) (State of California)
Aletheia House {BIrmingham, AL)
CbTech {Los Angeles, CA)
City of San lose, Green Cadre Program (San Jose, CA)
Connect the Dots {San Francisco, CA)
Dusseldorp Skills Forum (Australia)
Green Energy Agents (San Francisco, CA)
Retrofit a Milllon (Atlanta, GA)
Montogomery County Community College (Pottstown, PA)
Moontown Foundatlon (Shoreline, WA)
New York Energy $mart Communities (State of New York)
. NW Center for Sustainability and Innovation (State of Washington)
Omaha Economic Development Corporation {Omaha, NE)
Qatar Foundatlon (Doha, Qatar)
Renewal Worship Center (Denver, CO)
SanKefa Viston Inc. (Shreveport, LA)
Slerra Watershed Education Partnership (Lake Tahoe, CA}
Southwest Youth Collaborative {Chicago, It)
UK's National Endowment for Sclence Technology and the Arts (London, England)
WinWin NYC (New York, NY)

Staff Qualifications: Rising Sun’s diverse staff team draws on educational and work experience gained
both nationally and abroad. Staff bios of the Rising Sun Management Team and CYES Key Personnel are
provided as foliows: )

Alison Freeman, Deputy Director

Alison Freeman joined Rising Sun in 2010, bringing a diverse skill set developed aver 17 years in
administration and program development in both England and America. Over the course of her career
she has distinguished herself as a driving force behind improving operations, team development and

financial controls. Alison has developed vocational tralning programs with_an aim to transitionyouth

into full time employment. She specializes in program monitoring and evaluation, using systemic
thinking and strategic planning to build programs that encourage innovation and personal/professional
development. Throughout her career and volunteer work, Alison has been committed to working
towards providing education and training specific to the individual. Alison holds a BA in History and
Social Economics from Manchester University, UK.
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Jodi Pincus, Executive Director

Jodi joined Rising Sun in 2006 and has been serving as the Executive Director since 2007. Under her
management, Rising Sun has evolved from a modest renewable energy education center into a leading
green workforce development and retrofit services organization.

Jodi is a recognized expert on the green economy, youth employment frameworks, sustainable social
enterprise models and workforce development. Under her leadership, Rising Sun Energy Center has
developed innovative green training and employment models that are held as exemplars in both the

« national and international community. Jodi has participated in several policy groups, conferences, and
task forces, and has been featured in the media, where she has shared her expertise on how
environmental investments can create green jobs for disadvantaged communities while improving
environmental quality for everyone.

Recently, Jodi has been asked to present as a panel member at Greenlining’s Economic Summit on Jobs
Creation: New Models and Old Myths, at USC Price Schoo! of Public Policy Bay Area Policy Forum on
Environmental Sustainability and Green Jobs, and at the Presidio Graduate School on Sociol Enterprise
Models: Challenges and Rewards. Upcoming, Jodi will be speaking at the 2012 San Francisco Green
Festival on Bullding Real Green Jobs in the Bay Area. ladi has also been invited to the 2012 WISE
Summit in Qatar for the unveiling of the The 2012 WISE Book (Bloomsbury Publications) as Rising Sun is
featured as one of 14 international high-impact projects demonstrating innovation at the intersection
between education and the workforce.

Jodi is a thought leader and administrator with over 14 years of experience. She specializes in managing
staff and programs using consensus building and conflict resolution, developing curricula, evaluating and
analyzing outcomes, change management, and researching program methodology and effectiveness.
Born in South Africa and a former resident of Australia, israel and Mexico, lodi considers herself a global
citizen. She has committed much of her life to social justice and sustainability, and s dedicated to
solving issues of social inequality and environmental degradation through innovative, proactive
approaches. Jodi Is a UC Berkeley graduate in Peace and Conflict Studies and holds a MBA from the
Presidic Graduate School in Sustainable Management,

Elena Foshay, Director of Adult Programs -

Elena Foshay joined Rising Sun in July 2010 and oversees Rising Sun’s aduit programs, including Green
Energy Training Services (GETS) and Green Bridge Academy. She has been actively engaged in the green
jobs movement for more than five years, and previously worked as Research Assoclate for the Apollo
Alliance national office. While at Apollo, Elena was deeply invoived with national and state policies that
invested in green jobs and green workforce development. Elena also did research for the Labor Center
at the University of California, Berkeley, where she conducted a study in Contra Costa County of
opportunities in the green economy for cities and fraining programs. She has published several papers

on strategies for job creation and for ensuring that green jobs are quality jobs.

Elena’s roots are in community-based work and youth development, and she has more than a decade of
experience in both the United States and Latin America. She has a strong commitment to helping young
people and adults access the knowledge, opportunities and resources they need to grow and succeed
while helping make the world a better, more sustainable place. She earned a Master's in Social Welfare
and a MA in International and Area Studies, both from the University of California, Berkeley.
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Julia Hatton, Director of Youth Programs

Julia joined Rising Sun in 2012 and oversees Rising Sun's youth programs, including California Youth
Energy Services (CYES), Leaders-in-Field-Training (LIFT), and Youth Council. Julia has worked across
industries in the public, private, and nonprofit sectors; her focus has been economic and community
development and building collaborative public-private partnerships. Prior to Rising Sun, she ran the
Connecticut Efficient Healthy Homes Initiative, 3 DOE-funded weatherization program that provided
residential energy efficiency, heaith, and safety upgrades to low-income families statewide, while
sustaining green jobs. Julia graduated from Northwestern University, and is an alumna of the Coro
Fellows Program in Leadership and Public Affairs in St. Louis.

Natesha Tabor, CYES Program Monager

Natesha is the key program manager for both the LIFT Program and Youth Council. Natesha first joined
Rising Sun as an intern in 2007 where she supported the Operations and Programs teams, assisting with
the recruitment of youth, outreach and program research for the CYES summer employment program.
Natesha then served as a Site Manager In Richmond before she was hired on full-time as a CYES Program
Manager. Natesha received a BS in Psychology from Florida A&M University and a MA in Organizational
Management from the School for International Training. In her current role, Natesha draws upon her
background in youth counseling and development, as well as her experience in community work as a
Peace Corps Volunteer in Namibia. As a CYES Program Manager, Natesha’s responsibilities include
recruitment, training, hiring, logistics, staff supervision and program development and evaluation.

Travers McNeice, CYES Program Manager '

Travers Joined Rising Sun In early 2011 as a Site Manager in San Mateo. Currently, Travers is the Marin
Program Manager and Is responsible for year-round operations. In the summer, his job transttions to
Area Director, where he oversees and supervises CYES sites in six cities in the Fast Bay. Travers has a BS
in Biology from UC Santa Barbara, and a MSc from Oxford University in Blodiversity Conservation &
Management, Travers's background is in environmental biology and ecology, with a focus on sustainable
wildlife conservation, and he has prior work experience In the youth education field, As a CYES Program
Manager, Travers’s responsibilities Include program development, implementation and evaluation, as
well as staff and participant supervision.

Melvin Parhm, Case Manager

Melvin Parham joined the Rising Sun team as the Case Manager in July of 2011. Melvin is a Graduate of
Arizona State University where he received his BA in psychology. He has more than eight years
experience as a case manager, helping individuals and families abtain housing, employment, shelter, and
clothing. Melvin has also taught life skills classes where clients learn about parenting, resume building,
healthy boundaries; professionalism, and budgeting. Melvin is dedicated to serving as an advocate and
resource for his community.

Christina Chan, Manager of Outreach & Marketing

Christina joined Rising Sun in early 2009. She began as the CYES Lead Marketing Intern for the Spring
2009 season, progressed to become the SmartSolar Outreach Coordinator, and was eventually
promoted to Operations Manager. She Is now the Marketing Manager for all of Rising Sun Energy
Center’s services. Christina graduated from UC Berkeley with a major in Mass Communications and a
minor in Education. She has worked heavily with youth in the past through summer camps and
mentoring programs. S he also previously worked for An Taisce's {the National Trust for Ireland) Green
Home program in Dublin, Ireland, which sparked her love for conservation and sustainability.
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Janet Flint, CYES Operations Coordinator

Janet joined Rising Sun in 2011 as a volunteer for the Energy Services social enterprise to expand her
experience with building efficiency improvements. in 2011 she completed the Chione College Building
Performance and Sales course and is currently pursuing her BPI certification and mastery of Energy Pro
modeling. In 2012 Janet joined the Rising Sun Energy Services team as Administrative Assistant, and
later that year became the full-time CYES Operations Coordinator. Janet has a B.S. in Economics and a
M.S. in Resource Economics from New Mexico State University. Her experiences include forecasting
population and water use data, and years in sales and management including solar sales

Adrian Sacharskl, CYES Community Outreach Manager

Adrian earned a BA in Business & Marketing from Saint Mary's College. Adrian has worked with the
CYES and Green Bridge programs since 2008 in community outreach and youth training capacities, in the
summer, after-school and Green Bridge Academy programs.
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63 EAST BAY ' !
MUNICIPAL UTILITY DISTRICT

Charles Bohlig

Supervisor of Water Conservation
East Bay Municipal Water District
375 11" Street

Oakland, CA 94607

November 18, 2012

US Environmental Protection Agency
Environmental Education Regional Grants
RFP # EPA-EE-12-01

Re: 2012 Partnership Commitment
To Whom It May Concern:

EBMUD has partnered with Rising Sun Energy Center (Rising Sun) over the past thirteen years and
supports its unique program. As the Supervisor of Water Conservation at the East Bay Municipal
Utility District, I currently oversee Rising Sun’s contract to provide water conservation services o
residential customers through its California Youth Energy Services (CYES) program.

The CYES program provides residential energy and water efficiency services and education to hard-
to-reach residents, including renters, low-moderate income households, and non-native English
speakers. In each home, professionally trained youth conduct a water survey to assess current water
usage, install water-saving hardware, and educate residents about water saving behaviors, The CYES
program is a unique model for engaging youth throughout the summer, creating tangible water
savings, and educating the public. We firmly believe it is a strong model that may be replicated
elsewhere in the country.

Rising Sun has received funding from EBMUD to support the CYES program over the past 13 years.
In 2012, Rising Sun held a $20,000 contract with EBMUD to provide water conservation services. In
2013, I anticipate continued funding for the program at a similar level.

Please provide your full consideration of Rising Sun’s grant application. If you have any questions,

please feel free to contact me at 510-287-0491.

Eis oy

Charles Bohlig
East Bay Municipal Water District

375 ELEVENTH STREET . OAKLAND . CA 54607-4240 , TOLL FREE 1-868-40-E8MUD , (1-8086-803-2683)



Pagific Gas and
I I Eleciric Company
s - i Mailing Adidress:
Mail Code NGB

November 30, 2012 Pacific Gas and Eleciric Company
P. 0. Box 770000

San Franciseo, CA 84177-0001

qum{qm Mail:
US Environmental Protection Agency Mail Code NBG
- ¢ p Pacilic Gas and Electric Coinpany
Environmental Education Regional Grants 245 Markat Straat

RFP # EPA-EE-12-01 San Francisco, CA 94105-1702

Re: 2013-2014 East Bay Energy Water Partnership Commitment
To Whom It May Concern:

Rising Sun has operated the California Youth Energy Services (CYES) program for the past twelve years, and
more recently, Rising Sun Energy Services (RS Energy Services). Pacific Gas and Electric Company (PG&E) has
funded Rising Sun Energy Center in support of these programs for the past eight years. Both programs are
social enterprises that provide training and employment opportunities to youth and adults facing barriers to
employment, while educating the community about energy and water conservation practices. These programs
also provide residential energy efficiency services and education to hard-to-reach PG&E customers, while
simultaneously assisting municipalities in meeting their Climate Action Plan goals and supporting the local
economy. CYES has served over 20,000 residences in the past thirteen years.

These programs are funded through the East Bay Energy Watch (EBEW) Partnership, a collaboration dedicated
to providing innovative energy efficiency solutions for residents and businesses in communities throughout
Alameda and Contra Costa Counties. The California Public Utilities Commission recently approved the utility’s
application for 2013-2014 energy efficiency funding, renewing funding for the EBEW Partnership.

For the 2013-2014 contract cycle, PG&E plans to contract with Quantum Energy Services and Technologles
(QUEST) to administer this Partnership. PG&E strongly supports QUEST in refunding Rising Sun’s subcontract to

provide residential services and education through the aforementioned programs.

Please provide your full consideration of Rising Sun’s grant application. If you have any questions, please feel
free to contact Naila Ahmed, EBEW Program Manager, at (415) 973-8257.

Sincere/w,

/m‘; stiansen .

Manager, Government and Community Partnerships
Pacific Gas and Electric Company



RUEST

DUANTUM ENERBY SERVIDES & TECHNDLOGIES, (MG,
2001 Addison Street, Suie 300, Berkeley, California 94704

Derrick Rebelio

Chief Executive Officer ‘

Quantum Energy Services and Technologies, Inc. (QUEST)
2001 Addison St., Suite 300

Berkeley, CA 94704

November 15, 2012

US Environmental Protection Agency
Environmental Education Regional Grants
RFP # EPA-EE-12-01

Re: 2013-2014 East Bay Energy Water Partnership Commitment
To Whom [t May Concem:

As the Chief Executive Officer at Quantum Energy Services and Technologies, Inc.

. (QuEST), | currently oversee the administration of the East Bay Energy Watch (EBEW)
Partnership, a collaboration between Pacific Gas and Electric Company, local
govemments, and energy service providers dedicated to providing innovative energy
efficiency solutions for residents and businesses in communities throughout Alameda
and Contra Costa Counties. QUEST has partnered with Rising Sun Energy Center
(Rising Sun) over the past eight years and supports its unique programming, which
aims to empower individuals to achieve environmental sustainability for themselves and
their communities.

QUEST has funded two of Rising Sun’s programs in past years, Califomia Youth Energy
Services (CYES) and Rising Sun Energy Services, both social enterprises that provide

ing and employment opportunities to youth and adults facing barriers to

to hard-to-reach residents, while simultaneously assisting municipallties in meeting their
Climate Action Phago‘al&andxupporﬁng-ﬂaﬂoeal -economy. Wefimly believe that ———
these are strong models that may be replicated eisewhere in the country.

significant funding through QuEST, as a subcontract from PG&E, over the past eight
years. From 2010-2012, Rising Sun held a three-year subcontract with QUEST totaling

»135,174. The Califomia Public Utilities Commission recently approved PG&E's
application for 2013-2014 energy efficiency funding, renewing funding for the EBEW
Partnership. For 2013-2014, PG&E has committed to contract with QUEST as the




Partnership Administrator. QUEST plans to continue subcontracting with Rising Sun to
operate its residential programs. Funding will remain consistent with past program
contracts. '

Please provide your full consideration of Rising Sun’s grant application. If you have any
questions, please feel free to contact me at drebelio @ quest-world.com.

Chief Executive Officer
QuEST




Office of the City Manager

November 30, 2012

US Environmental Protection Agency
Environmental Education Regional Grants
RFP # EPA-EE-12-01

Re: 2012 Partnership Commitment

To Whom It May Concern:

The City of Berkeley supports Rising Sun Energy Center’s application to the US EPA’s
Environmental Education Regional Grant program.

The City has partnered with Rising Sun Energy Center (Rising Sun) over the past thirteen years
and supports its unique programming, which aims to empower individuals to achieve
environmental sustainability for themselves and their communities. Rising Sun runs quality
training and employment programs in the growing energy efficiency sector, specifically targeting
youth and adults with barriers to education and employment,

Since Rising Sun’s inception in 2000, the City of Berkeley has strongly supported the California
Youth Energy Services (CYES) program, which employs youth to provide residential energy
efficiency services and education to hard-to-reach residents. In addition to providing meaningful
youth education and employment, the program assists the City in implementing its Climate Action
Plan, through both direct energy savings and community education on energy and water
conservation practices. We firmly believe this program is a strong model that may be replicated
elsewhere in the country. :

Rising Sun has received funding from the City of Berkeley at varying levels since 2000 to support
CYES, and more recently, Green Employment Training Services (GETS), a new social enterprise.
In 2012, Rising Sun received $114,000 in funding from the City of Berkeley. With EPA’s support,
the City of Berkeley hopes to continue to partner with Rising Sun in implementing these
innovative programs.

- Ifyouhave any questions, please feel free to contact Neal De Snoo at the Office of Energy and
Sustainable Development at 510-981-7439.

Sincerel
1 Y
/R

Christine Daniel
City Manager

2180 Milvia Street, Berkeley, CA 94704 Tel: 510.981.7000 TDD: 510.981.6903 Fax: 510.981-7090
E-mail: manager@ci.berkeley.caus






State:

- @  Building Healthy Communities through Climate Solutions and Green Carcer Pathways

2012 AREAS OF IMPACT: CALIFORNIA YOUTH ENERGY SERVICES

California

Countles:

Alameda
Contra Costa

Marin

Albany
Antioch
Berkeley
Corte Madera
Emeryville
Fremont
Greenbrae
Hayward
Larkspur
Livermore
Mill Valley
Novato
Oakiand

Pieasaﬁton
Richmond
San Leandro
San Rafael
Sausalito
Tiburon

Union City






2012 AREAS OF IMPACT: CALIFORNIA YOUTH ENERGY SERVICES

State: California

Counties:

@
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Alameda
Contra Costa
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Congressional Districts Served:
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CA-8
CA-7
CA-9
CA-10
CA-11
CA-13
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Form Approved OMB No:2030-0020 Approval Expires 0422012

KEY CONTACTS FORM

Authorized Representative: Original awards and amendments will be sent to this individual for review
and acceptance, unless otherwise indicated,

Wame: Jedi Plncus

Title: Executive Director

Complete Address: 1900 Addison Street, Suite 100
Berkeloy, CA 94704

Phone Number; 510-685-1501, ext. 22

Payee: Individual authorized to accept payments.

Name: Eric Brizee

Title: Operations Manager

Mail Address: 1900 Addison Strest, Sulte 100
Berkeley, CA 94704 ’

Phone Number: 510-665-1501, ext. 13

Administrative Contact: Individual from Sponsored Program Office to.contact concerning
administrative matters (i.e., indirect cost rate computation, rebudgeting requests etc.)

™ame: Erle Brizee

Title: Opernaticns Manager

. Mailing Address: 1800 Addisan Street, Sulte 100
Berkeley, CA 94704

Phone Number: &10-665-1601, ext. 13

FAX Number: 510-8656-1502

E-Mail Address: brizes@risingsunenergy.org

Principal Investigator: Individual responsible for the technical completion of the proposed work.

Name: Julia Hatton

Title: Director of Youth Programs

Mailing Address: 1900 Addison Street, Suite 100
Barkeley, CA 84704

Phone Number: 510-665-1501, ext. 21

FAX Number: 510-685-1502

E-Mail Address: hatten@risingsunenargy.org
Web URI,: www.risingsunenargy.org

EPA Form 5700-54 (Rev 04/2012)




United States
Rl Environmantal Protection Agency

EPA Project Control Number

CERTIFICATION REGARDING LOBBYING

CERTIFICATION FOR CONTRACTS, GRANTS,
LOANS AND COOPERATIVE AGREEMENTS

The undersigned certifies, to the best of his or her knowladge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or aftempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employes of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering
into of any cooperative agreament, and the extension, continuation, renewal,
amendment, or medification of any Federal contract, grant, loan, or cooperative
agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid o
any person for infiuencing or attempting to influence an officer or employee of any
agency, a Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form-LLL,
"Disclosure Form to Report Lobbying,” in accordance with its instructions;

(3) The undersigned-shall require that the language of this certification be included in the

- award documents for all sub-awards at all tiers (including sub-contracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all sub-recipients
shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering info this transaction imposed by section 1352, titie 31 U.S. Code. Any person who fails
fo file the required certification shall be subject to a civil penalty of not less than $10,000 and not
more than $100,000 for each such failure.

Jodi Pincus, Executive Director . :
Typed Name & Title of Authorized Representative \ \/%

7 4|14

Signa&%ud_’bate of Authorized Representative - ©

' EPA Form 8600-06 {Rev. 06/2008) Previous editions are obsolete.



OMB Approval No. 0348-0040

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviawmg
instractions, searching existing data'sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of fhis collection of information, including smpgestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET.
SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

MNOTE: Ceriain of these assurances may not be applicable to your pmject or program. If you have questions, please contact the
awardmg agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances.

If such is the case, you will be notified.

Asthe duly authorized representative of the applicant, I certify that the applicant:

1.

Has the legal authonty to apply for Federal assistance and the
institational, managesial and financial capability (including
funds sufficfent to pay the non-Pederal share of project cost)

to eusore proper planning, management and completion of
the project deseribed in this application.

. ‘Will givé the awarding ageney, the Comptroller Genersl of

the United States and, if appropriate, the State, through any
authorized representative, access to and the right to examine

#ll records, books, papess, or documents related to the award; |

and will establish a proper accounting system in accordaner
with gencrafly accepted accounting standards or agenoy
directives,

Will establish safeguards to prohibit employees from nsing
their positions for a purpose that constitutos or presents the
appearance of personal or organizational conflict of interest,
or personal gain, .

. Will initiate and complete the work within the applicable

time frame after receipt of approval of the awarding
agency.

. Will comply with the Intergovernmentel Personne] Act of

1970 (42 U.8.C. 4728-4763) relating to prescribed standards
for merit systems for programs fonded under one of the 19
statutes or regulations spacified in Appendix A of OPM's
Standards for a Merit System of Personnel Administration (5
CFR. 900, Subpart F).

. Wiil comply with all Federal statutes selating to

nondiscrimination. These includs but are not Yimited to: (a)
Title VI of the Civil Rights Act of 1964 (P.L. 88-352) whmh
prohibits discrimination on the basis of race, coloror
national exigin; (b) Tifle IX of the Education Amecndments of
19872, as amended (20 U.8,C. 16811683, and 1685-1686),
which prohibits diserimination on the basis of sex; (¢}
Section 504 of the Rehabilitation Act of 1973, as amended
(29 U.S.C. 794), which prohibiiz d:scnmmatxonon the

basis of handicaps; {d) the Age Discrimination Actof
1975, as amended (42 U.8.C. 6101-6107), which
prohibits discrimination of the basis of age; (¢) the Drug
Abuse Office and Treatment Act of 1972 (PL. 92-255),

_ asamended, relating to nondiscrimination on the basis of
drug abuse; (£} the Comprehensive Aleokol Abuge and
Alecoholism Prevention, Treatment and Rehabilitation Act
of 1970 (P.L. 91-6186), as amended, relating to
nondiserimination on the basis of alcohol abuse or
alooholism; (g) 523 and 527 of the Public Health Service
Actof 1812 (42 US.C, 290 dd-3 and 280 cc-3), as
amended, relating to confidentiality of alcokol and drag
abuse pationt records; (h) Title VI of the Civil Rights Act
of 1968 {42 U.5.C; 3601 ¢t seq.), as amended, relating to
nondigcrimination in the sale, vental or financing of
howsing; (1) any other nondiscrimination provisions in
the specific statute(s) under which application for Federal
assistance is being made; and (3) the requirements of any
other nondiscrimination statute(s) which may apply to the
application,

7. ‘Will comply, orbas ‘nimady complicd, with the
requirements of Tifles I and 1 of the Uniform
Relocation Assistance and Real Property Acquisition.
Polivies Act of 1970 (P.L. 91-646) which provide for fair
and cquitable beaiment. of persons displaced or whose -
property is acquired as a xesult of Federal or federatty-
assisted programs. Thesc regquirements apply to all
imterests in real property aequired for project purposes
regardless of Federal participation in purchases.

8. Will comply, as applicable, with provisions of the Hatch
Act(5 U.S.C. 1501-1508 and 7324-7328) which linit the
political activities of employees whose principal
employment activities are fimded in whole orin part with
Federat finds.

Previous Edition Usable

Authoerized for Lacal Reproduciion

Prescribed by OMB Circular A-102

Standard Form 424B (Rev 4-2012)



'9. Will comply, as applicable, with the provisions of
the Davis-Bacon Act (40 1).8.C. 276a to 276a-7), the
Copeland Act (40 U.S.C. 276¢ and 18 U.S.C. 874), and
the Contract Work Hours and Safety Standards Act (40
U.8.C. 327-333)}, regarding labor standards for
federally-assisted construction subagreement.

10. Will comply, if applicable, with flood insurance

purchase requirements of Section 102(a) of the Flood

Disaster Protection Act of 1973 (P.L. 93-234) which

requires recipients in 2 special flood hazard area to

participate in the program and to purchase flood

insurance if the total cost of insurable construction and
- acquisition is $10,000 or more.

11. Will comply with environmental standaids which
may be presoribed pursuant to the following: (2)
institution of environmental quality control measures
under the National Environmental Policy Act of 1969
{(P.L. 91-190) and Executive Order (EQ) 11514; (b)
notification of violating facilities pursuant to EO
11738; (c) protection of wetlands pursuant to EO
11990; (d) evaluation of flood hazards in flood plains
in accordance with EQ 11988; (e) assurance of project
consistency with the approved State management
prograrn developed under the Coastal Zone
Managemment Act of 1972 (16 U.8.C. 1451 et seq.); (D
conformity of Federal actions to State (Clean Alr)
Tmplementation Plans under Section 176(c) of the
Clean Air Act of 1955, as amended (42 U.S.C. 7401 et
seq.}; (g) protection of underground sources of drinking
water under the Safe Drinking Water Act of 1974, as
amended (P.L. 93-523); and; {h) protection of.
endangered species under the Endangered Species Act
of 1973, as amended (P.L. 93-205),

12. Will comply with the Wild and Scenic Rivers Act of 1968 {16
U.8.C. 1271 et seq.) Related to protecting components or potential
componentis of the national wild and scenic rivers system.

13. ‘Will assist the awarding agency in assuring compliance will
Section 106 of the National Historic Preservation Act of 1966, as
amended (16 U.8.C. 470), EO 11593 (identification and protection
of historic properties), and the Archaeological and Historic
Preservation Act of 1974 (16 U.8.C. 469a-1 et seq.).

- 14. Will comply with P.1.. 93-348 regarding the protection of
human subjects involved in research, development, and related
activities supported by this award of assistance.

-15. Will comply with the Laboratory Animal Welfare Act of 1966
(P.L. 89-544, ag amended, 7 U.S.C. 2131 et seq.) Pertaining to the
care, handling, and freatment of warm blooded animals held for
research, teaching, or other activities supported by this award of
assistance.

16. Will comply with the Lead-Based Paint Poisoning Prevention
Act (42 11.5.C, 4801 et seq,) Which prohibits the use of lead-based

| paint in construction or rehabilitation of residence structures,

17. Will cause to be performed ihe required financial and
compliance audits in accordance with the Single Andit Aot
Amendments of 1996 and OMB Circular No. A-133, “Andits of
States, Local Governments, and Non-Profit Organizations,”

18, Will comply with all applicable requirements of all other _
Federal laws, executive orders, regulations, and policies governing
this program. '

SIGNATURE OF AUTHQ D CERTIFYING OFFICIAL
/

TITLE -
Executive Director

S
APPLICANT OR TION
Rising Sun Energy Center

DATE SUBMITTED

4/19/2013

Standard Form 424B (Rev 4-2012) Back




DISCLOSURE OF LOBBYING ACTIVITIES Approved by OMB
Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352 0348-0048
(See reverse for public burden disclosure.)

1. Type of Federal Action: - |2. Status of Federal Action: 3. Report Type:
a. contract a. bid/offerfapplication a. initial filing
b. grant ~y. initial award k. material change
c. cooperative agreement ¢. post-award ' For Material Change Only:
. d. loan year quarter
8. loan guaraniee - date of last report
f. loan insurance

4, Name and Address of Reporting Entity:
D Prime B Subawardes

Tier if known:

Congressional District, if known.

6. If Reporting Enfity in No. 4 is a Subawardee, Enter Name
- and Address of Prime:

Congressional District, if known:

|8. Federal Department/Agency:

7. Federal Program Name/Description;

CFDA Number, if applicable:

B. Federal Action Number, if known:

9. Award Amount, if known:
3 ' ‘ ‘

10. a. Name and Address of Lobbying Registrant
(i indlividual, fast name, first name, Mi):

b. Individuals Performing Services (including address if
different from No. 10a)
(last name, first name, MI):

11 piion nequseted throuph this form [s autherized by tite 31 U.S.C. sasfion
¥ 1352, This disclosure of Ichbying activitles 18 & maieral ropressniation of fact
upen which refiance waz plazed by the fer above when this ransaction was made
or enternd Infe. This declosure 38 retuimd pursuant fo 31 LLS.C. 1362, This
Informartion wik b reposted fo the Congress semi-annually and will be availase for
public tspeciion. Ary person who falls fo fife the required dlaclosurs shall ba
aubject to a ¢ivil penelfy of not less that $10,000 and not more (han $100,000 for
each such fallura.

- c T
Signature: ’% ‘

~
Print Name: _Jodi Plincus

Title: ‘Executive Diractor : _

Telephone No.: 510-685-1501, ext. 11 Date: __ 4L 14 11J

Authorized for Local Repradustion
4 Standard Form LLL {Rev. 4/2012




INSTRUCTIONS FOR COMPLETION OF SF-LLL, DISCLOSURE OF LOBBYNG ACTIVITIES

This disclosure form shalf be compietadby the reporting entity, whether subawardee or prime Federal reciplent, at fhe initiation or receipt of a covered Federal
attion, or a material change to a previousfiling, pursuant to title 31 U.S.C. section 1352. The filing of a form is required for each payment or agreementto make
paymentlo any lobbyingentity for nfluencing or afternpting fo influence an officer or employee of any agency, a Member of Congress, an officer o employeeof
Congress, or an employeeof§ a Member of Congress in connecionwith & coveredFederalaction. Compieteall items that apply for botk ihe initial filing and materfal
change report. Refer to the implementing guidance published by the Office of Management and Budget for addifional information.

1. Identify the type of covered Federal action for which lohbying activity is and'or kas been secured to influence the oulcome of a covered Federal acfion.

2. Identify the status of ihe covered Federal aclion.

3. Identify the appropriate classification of this report. If this is a followup report caused by a material change to the information previously reporied, enter
the yearand quarter in which the change occumed. Enter the date of the last previously submitied report by this reporting entity for this covered Fedaral
aclion. . .

4. Enter the full name, address, city, State andzip code of the reportingentily. inclide CongressionalDistrict, If known. Check the appropriateciassification
of the reportingentily that designatesif it is, or expecisiobe, a prime or subawardrecipient. ldentify the fier of the subawardee, e.g., the first subawandee
of the prime is ihe 1st fier. Subawards include but are not imited to subconlracts, subgrants and confract awards under grants.

§. if the organizafiontiing the report in item 4 checks "Subawardee, "then enter the full name, address, city, Stale and zip code of the prime Federal
recipient. include Congressional District, ¥ known. ' :

6. Enter the name of the Federatagency making the aivard o joan commitment I ncude at least one organizationalievel below agency name, if known. For
example, Depariment of Transporiation, United States Coast Guard ‘

7. Enter the Federal progiam name or descrmton for the coveredFedaral action (item 7). If known, enter the full Catalog of Federal Domestic Assistance
(CFDA) number Tor grants, cooperative agreéiﬁgms, ioans, and ipar commitments.

8. Enter the most appropriate Federal idenfifying number aveilable for the Federal acfion identiffied in item 1 {e.g., Request for Proposal (RFP) number;
invitation for Bid {IFB} nurnber; grant announcement number, the confract, grant, or ipan award number; the applicaion/proposal controf number
assigned by the Federsl agency). include prefixes, e.g., "RFP-DE-80-001." .

9. For a covered Federat action where fhere has been an award or loan commitment by the Federal agency, enter the Federal amount of the award/loan
commitment for the prime enfily identified in fem 4 or 5.

' 10. (a) Enterthe full name, address, dty, State and zip code of the lohbying registrant ynder the Lobbying Disclosure Act of 1905 engaged by the reporting
enfify idenfified in item 410 influence the covered Faderal action. ’

(b} Enter the full names ofthe individual(s) parformiikg Services, and nclude full address ¥ diferent from 10 (a). Enfer Last Name, First Name, and
Middle Enitiat (M), ’

11. The cerfiying official shell sign and dete the form, print higllier name, fille, and felephone number.

According 1o the Paperwork Reduction Act, as amended, no persons are requiredto respondto a colleclion of information uniess it displays a valid OMB Confrol
Number. The valki OMB control number for this information collection is OMB No. 0348-0046. Public reporting burden for this collection of information i
estimated to average 10 minutes per response, including tirme for reviewinginstructions, searching exiating daia sources, gathering and meintaining the data
needed, and completing and reviewing the collection of information. Send comments regarding the burden estimate o any other aspact of this collection of
information, including suggestions for reducing this bunden, to the Office of Managementand Budget, Paperwork Reduciion Project (0348-0046), Washingion,
PG 20503,




FORM Approved By OMB: No. 2030-0020 Expires 04-30-2012

Preaward Compliance Review Report for
All Applicants and Recipients Requesting EPA Financial Assistance
Note: Read instructions on othes side before completing form,

T ApplicantRecipiont (Name, Address, State, Zip Code). DUNS No.

Rising Sun Energy Center, 1900 Addison Street, Suite 100, Berkeley, CA 94704 145047762
H. Iz the applicant currently receiving EPA assistanee?
NO

110, List all eivil rights Yawsuits and adminisirative complaints pending against the applicant/recipient that allege diserimination based on race,

color, national origin, sex, age, or disability. (Do not include employment complaints not covered by 40 C.F.R. Parts 5 and 7, See
instructions on reverse side.) N/A . :

v, List all civil rights lawsuits and administrative complainis decided against the applicant/recipient within the last year that allege
diserimination. based on race, color, netional origin, sex, age, or disability and enclose a copy of all decisions, Please describe all corrective
action takes. (Do not include employment complaints not covered by 40 C.F.R. Parts 5 and 7. See instructions on reverse side.)

N/A

V. Listall civil rights compliance teviews of the applicant/iocipient conducted by any agency within The Iast Iwo years and enciose a copy of the
teview and any decisions, orders, or agreernents based on the review, Please describe any corrective action taken. (40 C.E.R. § 7.80{c)(3))

N/A

VL Ts the apphcant requesting EFA assistance I\t}or new congiruction? Ifna, proceed to VII; if yes, answer (z) and/or (b) below.
Yes v No
. I the grant is for new construction, will all new facilities or atterations to existing facilities be designed and constructed to be readily
aecessible to and usable by persons with disebilities? Ifyes, proceed to VII; if no, proceed to VI(b).  Yes
b, Ithe grant is for new construction and the new facilities or alterations to existing facilities w:ll ot be readily accessible to and ugable by, .
persons with digabilities, explain how a repulatory exception (40 CFR. § 7.70) applies. . *€8 o

VIL*  Duesthe applicant/recipient provide initial and eontinuing notice that it does not discriminate on the basis of face, colot, national origin, sex,
age, or disability in i¢ programs or activities? (40 CFR.§5.140and § 7.95) v Yes No

& Do the methods of notice accommodate those with impaired vision or hearing? v Yea o
p. Is the notice posted in a prominent place in the applicant’s offices or facilities or, for education programs and activities, in sppropriate
periodicals and other written communications? ¢ Yes No :

¢. Does the notice identify a designated civil rights coordinator? Yes /s o

VYIL*  Does the applicant/recipicnt maintain demographic data on the race, color, national origin, sex, age, or handicap of the population it serves?
(40 C.FR. § 7.85(a)) Yes .

.
. Does the applicant/recipient have a policy/procedure for providing access to services for persons with limited English profisiency?
(40 CF.R, Part 7, E.O, 13166)
Yes ‘
X» 1fthe epplicant/recipient is an education progtam or activity, or has 15 or more employees, has it designated an employes to coordinate its
pompliance with 40 C.F.R. Parts 5 and 77 Provide the name, title, position, mailing address, ¢-mail address, fax number, and telephone .
nurnber of the designated coordinafor. Eric Brizee, Operations Manager, 1900 Addison St., Suite 100,
XI* If the applicant/recipient is sn education program or activity, or has 15 ot more employees, has it adopted grievance procedures that assure
the prompt and fair resolution of complaints that allege a violation 0f 40 CF.R, Parts 5 and 77 Provide a legal citation or Internet address
for, er a copy of, the procedures. Yes

For the Applicant/Recipient

L certify that the statements I have made on this form and all attachments thereto are true, accurate and complete, I acknowledge that any knowingly

falsé or misleading statement may be punishable by fine or imprisonment or both under applicable Taw. I assuze that I will fully comply with all
applicable civil rights statutes and EPA regulations, :

A, Signature of orized Official ‘ B. Title o.f Authocrized Official ) C. Daie
/&L N Executive Direcior 4/19/2013

For the U.8. Environmental Protection Agency

I have reviewed the information provided by the applicant/recipient and hereby cortify that the applicant/recipient has submitted all preaward
compliance information required by 40 CF.R. Parts 5 and 7; that based on the information submitted, this application satisfies the preaward provisions

of 4? C.F.R. Parts 5 and 7; and that the applicant has given assurance that it will fully comply with ali applicable eivil rights statutes and EPA,
regulations.

A. Signature of Authorized EPA Official B. Title of Authorized EPA Official C. Date

£k

L_Sea** note on reyerae gide
EPA Form 4700-4 (Rev. 04/2009), Previous editions are obsolete.
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Enstvuctions for EPA FORM 4700-4 {Rev. 04/2009)
General

Recipicnts of Federal financial assistance from the 108, -
Havironmental Protection Agency must comply with the following
statutes and regulations.

flev Civil Rights of vides that no persen in
the United States shall, on the grounds ofpr;c:‘.a, eclor, or national
origin, be excluded from paticipation in, be denied the benefits of, or
be subjected to discrimination under an%_gmgrm or activity
receiving Federal financial assistance. The Act goes on to explain
that the statute shall not be construed to anthorize action with respect
te any employment practics of any employer, emplo t agency, or
labor orpanization (except where the primary objective of the Federal
financial assistance is to provide employment).

wEARRENT BIAEEA Ly AIENGINSNIE 10 =I.,,rd. A, ¥ ILELIT
Control Act provides that no person in the United States shall on the

d of sex, be excluded from participation in, be depicd the
Ecm:ﬁts of, or be subjected to discrimination under the Federal Water
Pollution Confrol Act, as amended. BEmployment discrimination on
the basie of sex is prohibited in all such programs or activities.

4

cotion S04 of the Rehabilitation Act of 1973 provides that no
othenwise qualified individual with a disability in the United States
shall solely by reason of disability be excleded from participation in,
be denied the benefits of, or be subjected to diserimination under any
program or astivity recelving Pederal Snancial assistance,
Employment discrimination on the basis of disability is prohibited in
all sucgj;@og:ams or activitics.

The Age Discrimination Act of 1975 provides fhat no person on the
basis of age shall he excluded from participation under any program
or aclivity receiving Federal financial assistance. Emplayment
disarimination is not covered. Age diserimination in employment is
prohibited by the Age Discrimination in Employment Ast
administered by the Equal Bmployment Opportunity Comunission.

Litle X of the Hducation Amendinznts of 1977 tdes that no
person in the United States o basis of sex shall be excloded from
participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving
Federsal financial assistance. toyment diserimination on the basis
of sex is prohibited m all such education programs or activities.
Note: an cducation program or activity is not limited to only those
conducted by a formal institubion. .

40 C.ER, Part 4 implements Tifle IX of the Education Amendments
of 1972, e

EA O

40 C.FR. Part 7 implements Title VI of the Civil Rights Act of 1964,
Section 13 of the 1972 Amendments to the Federal Water Pollution
Control Act, and Section 504 of The Rehabilitation Act of 1973,

ive Or 3166(E0. 1 cntitied; “Improving
_Access fo Services for Persons with Limited English Proficiency”
requites Federal agencies work to ensure that recipients of Federal
financial assistance provide meaningful access to their LEP
applicants and beneficiaries.

{tems

“Applicant” means any entity that files an applicafion or unsolicited
P’rogosal or otherwise requests EPA assistance. 40 C.F.R. §§ 5.105,
25, ;

“Recipicnt” means any cntity, other than applicant, which will actually
receive BPA assistance. 40 C.FR. §§ 5.105, 7.25.

“Civil rights laswsnits and administrative complaints” means any
lawsnit or administrative camplaint alleging discrimination on the
basig of race, color, national origin, sex, age, or disabili gmdm.g'_ o
decided aguinst the applicant and/or entity which actually benafits |
from the grant, bt sxcluding cmplormeat complaints not covered by
40 CFR. Parts 5 and 7. For cxample, if 2 city 15 the named applicant
but the grant will actually benefit the Department of Sewage, ctvil
rights lawsuits involving both the city and the Department of Sewage
should be listed, '

“Civil rights eompliance review” means any review assessing the

icant’s and/or recipient’s compliance with laws prohibiting
discrimination on the basis of race, color, nationel érigin, sex, age, or
disability,

Subnmit this form with the original and required copies of applications,
ucsts for extensions, requests for inerease of funds, ete. Updates of
orrmation are all that are requircd after the initial application
submission,

If any item is nat relevant to the project for which assistance {s
requested, write “NA* for “Not Applicable.”

In the cvent applicant is uncertain about how to answer any questions,
EPA program officlals should be comacted for clarification.

* Qoestions VI —XI arc for informational use only and will not affect
an applicant’s grant status. However, applicents should answer il
quesitons on this form, (3% CH.R. Parta 5 and 7).

**Note: Signature appeass in the Approval Section of the EFA
Comprehensive Administrative Review For Grants/Cooperative

Agreements, & Copfinnation/Supplemental Awards form,

Approval mdlcam,m the reviewer’s apinion, questions I - VI of Porm
4700~4 comply with th preawasd admﬂp;tmﬁve requirements for EPA
agaistance.

“Buarden Disclosare Statement”

EPA estimates public reporting burden for the preparation of this form
to average 30-minutes per response. This estimate includes the time
for reviewing instructions, gathering and mainfaining the data needed
and completing and reviewing the form. Send comments tegarding the
burden estimate, induding suggestions for reducing this burden, to
U.S. BPA, Atin: Collestion Strategics Division (MG 2822T), Office of
Information Collection, 1200 Penneylvania Ave., N'W, Washington,
D.C. 20460; and to the Office of Information and Regul story Affairs,
Office of Management and Budget, Washington, D.C. 20503,

The infosmation on this form is required to enable the U.S.
Bavironmental Proteetion Agenoy to determine whether applicants and
prospestive reoipicnts are developing projects, programs and activities
on a nondiseriminatory basis as required by the above statutes and
regulations.



Environmental Protection

Agency
Grant Management Training for Non-Profit

Applicants and Recipients

May 2, 2013

L affirm I have completed the above tmiﬁing.

Julia Hatton

Nuame

Director of Youth Programs
Title

To be returned with your mward docunient.







Environmental Protection

Agency
Grant Management Training for Non-Profit

Applicants and Recipients

May 2, 2013

Laffirm I have completed the above training.

Eric Brizee
Name

Operations Manager
Title

To be veturned with your award document. |







